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Introduction

Pegasus Group has conducted its annual gender pay gap 
analysis and has reported a measurable decrease for the 
2023/4 period. The findings, show that for every £1 paid to  
a man, a woman now earns 79p.

Background

These results reflect a broader commitment to fostering  
a fair and equitable working environment, particularly given 
the industry’s historical profile. Ever since recording began 
in 2018/19, Pegasus has consistently improved its gender 
pay gap, standing today at 10.2% improvement for women 
in that timeframe. However, the company acknowledges 
there is much work to be done, as they endeavour to 
further narrow the divide.

How are we making a positive change?

Under the leadership of CEO Nicky Parsons, who stepped 
into her role in January 2023, these reductions in the gender 
pay gap reflect the continued strategic initiatives the 
company has implemented. These include the oversight 
of promotions and pay rises by the HR committee, and the 
introduction of more flexible working practices.

The company remains committed to supporting female 
professional development at all levels, leveraging mentoring 
and training programmes like the ‘Nurturing Diverse Talent’ 
programme, introduced in 2023, and the Level 7 leadership 
course, available to all associates and above, the first year 
of this programme has been successfully completed, and  
a new cohort is set to commence in February 2024.

For executive-level positions, women continue to 
be underrepresented, and conversely, they are 
overrepresented in junior roles. Pegasus is pursuing 
strategies to improve these imbalances and pave the 
way for a more gender-balanced leadership team.

The Future

As Pegasus Group forges ahead, the message is clear: 
sustainable and equitable business growth is not achievable 
without an inclusive workforce culture. The company 
remains steadfast in its pursuit of a gender-equal future, 
paving the way for the next generation of leaders and 
ensuring this progress is not just a pattern, but a permanent 
transformation.

The Figures

The period in question relates to those employed on 5th 
April 2023 and the results are shown below: 
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“The steady progression we’re making in 

reducing our gender pay gap is a testament to 

the ongoing dedication of our entire team. In 

a sector traditionally occupied by more men 

than women, these achievements are especially 

noteworthy. We are resolute in our mission to 

ensure equal opportunity and reward for all 

employees, regardless of gender.” 

Nicky Parsons. 

Figure 2. Gender Pay Gap 2018-2024

Year Amount a woman 
earns for every £1  
a man does

% Women’s pay is 
lower than men’s

2018/19 69p 30.8%

2019/20 69p 30.7%

2020/21 72p 28%

2021/22 70p 30.2%

2022/23 78p 21.8%

2023/24 79p 20.6%

Whilst significant improvements have been made in this 
area over the last 6 years, there is still a need for further 
improvements to be made.

Figure 1. % Difference in Average Hourly Rate

MEAN 
2023

+26.7%
(in favour  
of men)

£30.50
Males

£22.35
Females


